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INTRODUCTION

INTRODUCTION TO THE COMMITTEE

The Social, Humanitarian, and Cultural Committee (SOCHUM) is the Third Committee
of the United Nations General Assembly. It was established in 1945 in response to the
Universal Declaration of Human Rights. SOCHUM focuses on issues related to
fundamental human rights that everyone worldwide should enjoy. This includes the
right to life, the freedom to express cultures, the right to participate in politics,
protecting children’s rights, and promoting social development. SOCHUM also deals
with issues concerning special groups such as the elderly, people with disabilities,
crime victims, and those affected by drugs. SOCHUM aims to create peaceful
solutions to social, humanitarian, and cultural issues worldwide. It examines human
rights issues, consults with experts and collaborates with other UN agencies to
develop resolutions that shape practices in member states. SOCHUM also initiates
studies that encourage recommendations for promoting international cooperation and

fundamental freedoms for all.

Annually, GA delegates meet in New York City to discuss social affairs, humanitarian
issues, and human rights. Before starting, the Third Committee elects its Chair and
officers for the current session. Any member of the recognized state can attend and
participate in these meetings; every United Nations Member State is also a part of the
Third Committee (however, non-member states cannot vote). The GA presents the
agenda of the Third Committee. The members of SOCHUM discuss and create draft
solutions to address various problems, recommending them to the General Assembly
once they are completed. Additionally, SOCHUM hears and interacts with specialized
rapporteurs, organizations such as UNICEF and UNODC, many independent experts
and the chairs of working groups as mandated by the Human Rights Council.
Therefore, the Third Committee ensures that the information it receives is up to date,
enabling it to create solutions that accurately address current issues.
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The Third Committee has almost all the powers of the General Assembly. SOCHUM
has no power to force nations to keep promises or actions but can set agreed-upon
international standards and recommend actions. One must remember that the UN is
not a higher authority or government, but rather a forum for exclusive conferences
aimed at finding solutions to common problems and improving the international

community.

.INTRODUCTION TO THE TOPIC

Hate crimes stem from hate speech, which often thrives in times of crisis. Although
notable progress has occurred in many sectors, discrimination, racism and inequality
still burden societies. The complex and multifaceted challenges we face cannot be
effectively addressed without inclusive solutions. This is also the compelling message
of Agenda 2030, which pledges to “Leave no one behind.” While the world grows more
interconnected, this does not mean that individuals and societies interact
harmoniously, as shown by the exclusion faced by countless impoverished women,

youth, migrants and defenseless minorities.

In our turbulent, globalized international landscape, a central message must be
communicated: peace is more than the absence of war. It means living together
respectfully despite our differences in gender, race, language, religion or culture, while
upholding justice and human rights that make such coexistence possible. Peace is a
choice to be made in each situation, a daily decision to engage in sincere dialogue

with other individuals and communities.

The issue of cultural discrimination often arises from deep-seated societal biases and
systemic inequalities that disproportionately impact minority and indigenous
communities. A comprehensive definition highlights that cultural discrimination
constitutes not only a social injustice but also a violation of fundamental human rights.
Consequently, it requires legal remedies supported by consistent enforcement

mechanisms at both national and international levels.
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Strengthening legal frameworks requires establishment, amendment and
enforcement of laws that explicitly prohibit cultural discrimination in all aspects of life,
including education, employment, public services, housing and media representation.
Laws can only be effective when institutions monitor violations, handle complaints,
impose significant sanctions and educate the public about their rights. Legal protection
should be supported by inclusive policies and open dialogue to create a society where

all identities are respected and valued.

One of the most significant legal instruments established by the United Nations to
combat cultural and racial discrimination is the International Convention on the
Elimination of All Forms of Racial Discrimination (ICERD), adopted in 1965. This
legally binding treaty requires states to eliminate racial discrimination in all its forms,
including those based on ethnicity, culture, language, or national origin. ICERD
mandates that ratifying countries enact domestic laws prohibiting discriminatory
practices and establish mechanisms for enforcement. It also established the
Committee on the Elimination of Racial Discrimination (CERD), which monitors state
compliance, reviews periodic reports, and, in some cases, accepts complaints from
individuals or groups. Through this convention, the UN provides a structured

international framework to hold states accountable for failing to protect cultural rights.

In addition to these legal instruments, UNESCO has advanced a rights-based
approach to culture through the Convention on the Protection and Promotion of the
Diversity of Cultural Expressions (2005). This treaty affirms that cultural diversity is a
source of innovation and development and that all cultures have equal value and
deserve equal protection. It obliges signatory states to incorporate cultural inclusion
into national legislation and to support diverse cultural activities with funding, legal
protections and access to media. UNESCO also runs capacity-building programs that
help countries integrate the Convention into their domestic law and
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policy, especially in post-conflict or multicultural societies where discrimination is
stronger. In addition to these efforts, the Office of the High Commissioner for Human
Rights (OHCHR) has developed guidance tools and collaborated with governments to

draft anti-discrimination laws aligned with international standards.

Additionally, several regional organizations contribute to these global efforts. The
African Union has adopted the Charter for African Cultural Renaissance, which urges
member states to develop legal instruments that protect traditional knowledge
systems and eliminate cultural marginalization. In Europe, the European Union's
Racial Equality Directive legally prohibits direct and indirect discrimination based on
race and ethnic origin, including in cultural contexts such as access to goods and
services, education and social protection. These instruments demonstrate how
international and regional legal frameworks can unite to provide stronger protection

against cultural discrimination.

Combating cultural discrimination through stronger legal frameworks and enforcement
requires a comprehensive approach that goes beyond drafting laws. It demands
consistent implementation, public accountability and widespread societal
engagement. Legal protections must be paired with education, policy reform and
inclusive dialogue to dismantle systems of exclusion and bias effectively. As cultural
diversity continues to grow within and across nations, ensuring the rights and dignity
of all cultural groups is essential for building fair and cohesive societies. Strengthened
legal frameworks serve as both a safeguard against discrimination and a foundation

for promoting mutual respect and shared humanity.
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FACTS AND CURRENT SITUATION

FACTS

Numerous UN-led studies have documented the impact of cultural discrimination and
the effectiveness of legal responses. For instance, the UNESCO Global Report
“‘Reshaping Cultural Policies” (2018) found that although over 130 countries have
cultural policies in place, only a third actively include anti-discrimination clauses or
enforcement tools. The report emphasized that cultural minorities, particularly women
and youth, are often underrepresented in media and public institutions. Similarly, a
2022 UNICEF report showed that children from indigenous or minority groups are more
likely to drop out of school, especially when instruction is not provided in their native
languages, highlighting the connection between cultural discrimination and long-term
inequality.

The International Convention on the Elimination of All Forms of Racial Discrimination
(ICERD), adopted in 1965, is a cornerstone in international efforts to combat cultural
discrimination. It obliges signatory states to pursue policies that eliminate racial and
ethnic discrimination in all forms and promote understanding among all races and
cultures. ICERD mandates both prevention and remedies when it occurs, including
through legal frameworks and accessible justice systems. Complementing this, the
United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP), adopted
in 2007, affirms the collective and individual rights of indigenous communities to
maintain their cultural traditions, languages, spiritual beliefs and governance
structures. While UNDRIP is not legally binding, it has been influential in encouraging
states to reform their laws to recognize indigenous land rights, cultural practices and
political autonomy, particularly in countries such as Canada, Mexico, Australia and
New Zealand.

The Durban Declaration and Programme of Action (DDPA) was adopted at the World
Conference against Racism, Racial Discrimination, Xenophobia and Related
Intolerance held in Durban, South Africa, in 2001. This landmark document remains
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one of the most comprehensive global blueprints for combating racism and cultural
discrimination. It reaffirms the principles of equality and non-discrimination outlined in
the Universal Declaration of Human Rights and calls on all states to adopt and
implement strong legislative measures. The declaration recognizes explicitly the
historical injustices suffered by indigenous peoples, people of African descent and
other marginalized communities, including slavery, colonialism and apartheid. It
emphasizes the need to make amends and correct the wrongs.

The DDPA explicitly addresses the socioeconomic roots of discrimination. It calls for
the promotion of inclusive education, culturally respectful media and better
representation of minority and indigenous groups in political and public life. It also
underscores the importance of international cooperation and support for developing
countries in establishing anti-discrimination institutions and legal frameworks. Since
its adoption, the DDPA has influenced national policies, particularly in Latin America
and Africa, and is frequently referenced by the UN Human Rights Council and the
Office of the High Commissioner for Human Rights (OHCHR) in evaluating states'

progress toward racial and cultural equality.

.CURRENT SITUATION

The current situation regarding cultural discrimination reveals a complex mix of
progress and ongoing challenges worldwide. On the one hand, many countries have
adopted comprehensive anti-discrimination laws and aligned their legal frameworks
with international standards, such as the ICERD and UNDRIP. International bodies
such as the United Nations, UNESCO and UNICEF continue to advocate for
stronger protections and provide support to governments working to uphold cultural
rights. Awareness of cultural diversity and inclusion has grown significantly, with a
greater emphasis on protecting indigenous languages, minority traditions and
combating hate speech.
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However, enforcement of these legal protections often remains insufficient.
Structural inequalities, systemic racism and political resistance in various regions
prevent the effective implementation of anti-discrimination measures. Reports from
UN monitoring bodies frequently highlight gaps between law and practice, including
unreported violations limited access to justice and weak institutions. Additionally,
emerging challenges such as the rise of nationalist movements, online hate speech
and the displacement of communities due to conflict or climate change have
intensified cultural tensions. Although laws exist, real improvements for
marginalized cultural groups require ongoing political commitment, funding, and

inclusive policies.

lll. DEFINITION OF KEY TERMS

Cultural Discrimination: Unfair or unequal treatment of individuals based on their
cultural identity, ethnicity, language, traditions or religious practice.

Legal Frameworks: The system of laws and regulations that govern how cultural rights and
protections are upheld within society.

Cultural Rights: The rights of individuals and communities to preserve, express and
develop their cultural identity and heritage.

Multiculturalism: A policy or social model that respects and promotes the coexistence of
diverse cultural identities within a society.

Restorative Justice: Legal or policy efforts aimed at repairing harm caused by past
discrimination, often through reparations, or inclusive policy reforms.

Legal Empowerment: Efforts to educate and support marginalized communities so they
can understand and use legal tools to defend their rights.

IV. MAJOR PARTIES INVOLVED

The United Nations
The United Nations plays a central role in setting global standards for eliminating

cultural discrimination through legally binding conventions and monitoring bodies. Key
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UN entities, such as the Office of the High Commissioner for Human Rights (OHCHR)
and the Committee on the Elimination of Racial Discrimination (CERD), provide legal
guidelines, review state compliance and accept complaints from individuals or groups.
The UN also appoints Special Rapporteurs to investigate cultural rights violations and
advise countries on inclusive legal reforms. Through its global reach and authority, the
UN encourages member states to align national laws with international human rights

obligations.

UNESCO

UNESCO leads global efforts to promote and protect cultural diversity, primarily through
the 2005 Convention on the Protection and Promotion of the Diversity of Cultural
Expressions. It collaborates with governments to develop inclusive cultural policies and
support legal protections for cultural heritage in addition to amplifying the voices of
minority groups in media and education. UNESCO also implements awareness
campaigns and capacity-building programs in countries dealing with post-conflict
recovery or multicultural integration. As a specialized UN agency, it emphasizes the link

between cultural rights and sustainable development.

Non-Governmental Organizations (NGOs)

NGOs play a critical role in advocating for anti-discrimination laws, raising public
awareness, as well as providing legal aid to victims of cultural discrimination.
Organizations such as Minority Rights Group International, Amnesty International, and
Human Rights Watch monitor violation and pressure governments to meet their legal
obligations by publishing reports or launching public campaigns. NGOs often work
directly with affected communities to document abuse, and file complaints with

international bodies, helping to turn policy into real change.

Regional Organizations

Regional bodies, such as the European Union (EU), the African Union (AU), and the
Organization of American States (OAS), provide legal instruments and oversight tailored
to specific regions. For example, the EU’s Racial Equality Directive sets minimum

standards for anti-discrimination laws across member states. At the same time, the AU

10
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promotes indigenous rights through the African Charter on Human and Peoples' Rights.
These organizations also support training programs, judicial cooperation and policy

development to strengthen enforcement at the regional level.

Judicial Systems and Legal Professionals:

Courts play a vital role in interpreting and applying anti- discrimination laws. They
ensure that victims of cultural discrimination receive justice and that legal standards are
upheld. National and international courts, such as the European Court of Human Rights
and the Inter-American Court of Human Rights, can establish significant legal
precedents that shape broader policy changes. Legal professionals, including public
defenders and human rights lawyers, also advocate for reforms to improve enforcement

and awareness.
V. EVALUATION OF PREVIOUS ATTEMPTS

Previous attempts to combat cultural discrimination through legal frameworks have led to
significant progress, particularly in raising global awareness and establishing international
standards. Treaties like the International Convention on the Elimination of All Forms of
Racial Discrimination (ICERD) and declarations such as the UN’s Declaration on the
Rights of Indigenous Peoples (UNDRIP) have helped establish legal norms and
compelled many countries to enact anti-discrimination laws. Organizations such as
UNESCO and UNICEF have successfully implemented educational programs and
cultural inclusion initiatives, particularly in post-conflict areas and among indigenous
populations. In some cases, international pressure and civil society advocacy have led to
court rulings or policy changes that have improved legal protections and representation

for marginalized groups.

However, enforcement and implementation have often lagged behind legal commitments.
Many countries have adopted anti-discrimination laws on paper but fail to apply them
effectively due to weak judicial systems, political resistance or lack of resources.
Monitoring bodies, such as CERD, frequently report delays in reporting and non-

compliance by member states. Moreover, some efforts have lacked local consultation,
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resulting in top-down approaches that do not reflect the realities or needs of the affected
communities. Structural issues, such as systemic racism, cultural stereotyping and
unequal access to justice, continue to undermine legal protections, demonstrating that
more robust enforcement mechanisms and community-driven reforms are necessary for

meaningful change.
VI. POSSIBLE SOLUTIONS

One possible solution to strengthen the fight against cultural discrimination is the
development of more inclusive and enforceable national legal frameworks, rooted in
international standards but tailored to local contexts. Governments should review existing
anti-discrimination laws to ensure they explicitly cover cultural, linguistic, and religious
identities. Independent oversight bodies must be empowered to investigate violations,
issue penalties and provide legal support to victims. Additionally, judicial systems should
receive training on cultural sensitivity and international human rights law to ensure that
they make fair and informed rulings. Laws must also guarantee access to education,
employment and healthcare without cultural bias, ensuring that minorities and indigenous

communities are not excluded from pubilic life.

Another key solution is to prioritize educational initiatives that complement and support
legal reforms. Empowering minority and indigenous groups through legal literacy
programs can help individuals understand and assert their rights. Educational systems
should incorporate multicultural curricula that celebrate diversity and challenge
stereotypes from an early age. International organizations and NGOs can support this
effort by funding intercultural dialogue programs, monitoring instances of discrimination,
and fostering partnerships between governments and local communities. Together, these
solutions promote both accountability and inclusion, ensuring that legal protections are

matched by cultural understanding and social change.
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VIl. USEFUL LINKS

1. https://www.un.org/en/ga/third/
(UN’s official website dedicated to SOCHUM)

2. https://www.unicef.orqg/
(UNICEF'’s official website)
3. https://sdgs.un.org/2030agenda

(Official website of the Agenda 2030 Development Program)

4. https://www.un.org/en/fight-racism/background/durban-declaration-and-programme-
of-action

(Durban Declaration and Programme of Action - 2001)

5. https://www.ohchr.org/en/instruments-mechanisms/instruments/international-
convention-elimination-all-forms-racial

(ICERD’s official website)

6. https://au.int/en/treaties/charter-african-cultural-renaissance

(Charter for African Cultural Renaissance — 2006)

7. https://www.unesco.org/en/no-racism-no-discrimination

(Various initiatives to combat discrimination)

8. https://www.justice.gc.ca/eng/declaration/about-apropos.html

(United Nations Declaration on the Rights of Indigenous Peoples)
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